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It is with deep regret that I announce the 
resignation of BPSU’s 1st Vice President, Brother 
Wendell Burchall.  For over 15 years, Bro. Burchall 

has worked diligently as a committed trade unionist in 
serving the BPSU as a Shop Steward, a General Council 
Officer, Chairperson of Division 8 and as an Executive 
Officer.

On behalf of the Executive Committee and General 
Council, I wish to thank Bro. Burchall for his commitment 
to the members of the BPSU.  It has been an honour and 
privilege to work with Bro. Burchall.  I was personally 
truly appreciative to have such a team-oriented member 
of the Executive. His hard work, professionalism and 
dedication were an integral part of our team. As he 
turns the page in his life’s story, we join together 
in wishing him every success in all of his future 
endeavors.

Until the vacancy on the Executive is filled, I 
will assume the responsibilities of Divisions 
1, 8 and 10 as per the Constitution. The 
Election Committee will provide a further 
communication on the nomination 
and election dates to fill the 1st Vice 
President vacancy. 

In solidarity,
Bro. Jason P. Hayward
President
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...we join together in 
wishing him every 
success in all of his 
future endeavors.
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The BPSU 
Education Committee

On 15th March 2018, the Bermuda Public Services 
Union held its Annual General Meeting at the St. 
Paul A.M.E Centennial Hall.  

Following opening remarks from General Secretary Brother Ed 
Ball Jr., President Jason Hayward presented the 2018 Annual 
Report which included:

1. Outcomes of the 2014-17 Strategic Plan;

2. Overview of the 2017-2020 Strategic Plan;

3. Industrial Relations Activities (including the addition of new 
bargaining units & status of negotiations); 

4. Summary of Court Cases & Tribunal Cases:

5. Committee Reports;

6. National Policies Impacting the Union & Membership

7. Local Affiliations & Global Connections

8. Results of the 2018 Membership Satisfaction Survey

Our AGM serves as an opportunity for the membership to gain 
a sound understanding of the work carried out over the period 
and provides a venue by which members are able to voice their 
opinions to their representatives & provide direction on the way 
forward.  

On 27th March, 2018, the BPSU 
Education Committee hosted 
a Lunch & Learn for members 
featuring a representative from 
BE Solar who provided helpful 
tips on ways to reduce energy 
bills, save money and help the 
environment.

Annual 
General Meeting

An electronic copy 
of the 2018 Annual 
Report, can be 
downloaded from 
the BPSU website or 
a hard copy can be 
collected from BPSU 
headquarters.  
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Satisfaction Levels 

Membership satisfaction levels continued to be strong 
with 76% of respondents either satisfied or very satisfied 
with the Union’s performance.  This marked a 2% 
increase from the general satisfaction level of 2016 and 
an 11% increase from 2015.  

Nearly unchanged from 2016, this year’s survey reported 
that 65% of respondents were satisfied or very satisfied 
with the way in which the Union represented employees 
in the workplace. 

With regards to the benefits that the BPSU provides 
to its members, 79% of respondents were either 
satisfied or very satisfied.  This marked a 4% increase 
from the level reached in 2016 and a 5% increase 
from 2015.  Participants’ suggestions for additional 
benefits included: increase the number and variety of 
membership discounts, access to financing for further 
education and training, improve health insurance 
coverage and pension benefits, host additional 
educational and training forums, etc.   

Members were 71% satisfied or very satisfied with 
BPSU’s involvement in our community and 73% were 
satisfied or very satisfied with the social events hosted 
by the Union, up from the satisfaction levels recorded for 
2015 & 2016. 

Communications

2018
MEMBERSHIP 
SATISFACTION 
SURVEY 
Summary Highlights

To gauge members’ satisfaction levels on key aspects 
of the Union, an online satisfaction survey was 
conducted from 24th January to 2nd February 2018. 
The results from the survey will enable the Union to 
track the membership’s satisfaction levels over time 
and will be used to formulate an action plan for the 
ongoing development of our Union. 

The survey revealed that 79% of respondents were 
satisfied or very satisfied with the way in which the BPSU 
communicates with them.  In addition, 70% reported 
that they were satisfied or very satisfied with the 
standard of shop stewards’ communication.  

With regards to communication emanating from the 
BPSU leadership, 71% of respondents stated that they 
were satisfied or very satisfied.

Handling Grievances

Similar to 2015 and 2016, this year approximately 22% 
of those members that were surveyed had a grievance 
or a workplace dispute in the last two (2) years.  Of these 
respondents, 48% were either very satisfied or satisfied 
with the manner in which BPSU handled their grievance 
or dispute, representing a marginal increase of 1%.
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MAY DAY CELEBRATION

On 1st May 2018, International Workers’ Day (May 
Day), the Bermuda Trade Union Congress (BTUC) joined 
with global fraternal Unions and the rest of the world to 
remember the struggles and celebrate the contributions 
that workers have made in the fight for universal rights, 
privileges and the rule of law.

The BTUC’s theme for this year’s May Day was 
“Affordable and Accessible Healthcare in Bermuda 
for All” which was selected as a means to implore 
all stakeholders to commit to finding solutions to 
Bermuda’s healthcare crisis.  According to Bermuda’s 

2017 National Health Accounts Report, 
Bermuda’s per capita health 

expenditure stands at $11,362, 
out-ranking all other OECD 
countries.

“Affordable 
and Accessible 
Healthcare in 
Bermuda for 

All”
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The Bermuda Trade Union Congress (BTUC), under 
President Jason Hayward, held a Special Convention 
on Thursday, March 29, 2018.  As our membership is 
aware, the BTUC comprises of: the Bermuda Entertainers 
Union, Bermuda Fire Services Association, Bermuda 
Industrial Union, Bermuda Police Service (associate 
member), Bermuda Prison Officers Association, Bermuda 
Public Services Union, Bermuda Union of Teachers and 
Electrical Supply Trade Union.  Collectively, the BTUC 
affiliated unions represent approximately 9,000 workers 
which equates to 25% of Bermuda’s workforce.

The morning session of the Convention was open to the 
public and featured a debate by The Dynamic Debaters 
on the topic: “Should the Government take responsibility 
for Bermuda’s high rate of youth unemployment?”   

The afternoon session of the Convention focused on the 
business of the BTUC and was for BTUC delegates and 
members only.  President Hayward reported on the work 
of the Congress and provided delegates with an update 
on the progress of items featured in the 2017 BTUC 
Workers’ Agenda including:

• developing and implementing a living wage

• developing a workforce development plan

• addressing youth unemployment

• instituting unemployment insurance

• granting cost of living adjustments (COLAS) for all 
workers

• establishing May 1st (International Workers Day) as 
a national holiday 

• addressing age discrimination in employment

• reforming labour and pension legislation

Delegates voted in favour of a motion for the BTUC 
to petition government to allow our colleagues in the 
Bermuda Police Service (BPS) the right to belong to or 
form their own union. The BTUC will look for ways to 
lobby government to so ensure that the ILO mandate of 
the right to belong to any organization is upheld. 

In addition, an election was held for vacant BTUC 
Executive officer positions which resulted in the 
appointment of the following: 

• Assistant General Secretary - Bro Edward Ball Jr (BPSU) 

• Treasurer - Sis. Renee Jones (BIU) 

• Assistant Treasurer - Sis Lauren Hayward Bell (BPSU)

These Officers joined the existing BTUC Executive:

• President - Bro Jason Hayward (BPSU) 

• General Secretary - Bro Michael Charles (BUT)

• 1st Vice President - Bro Donald Lottimore (ESTU)        

• 2nd Vice President - Bro Shannon James (BUT)

The Bermuda Trade Union Congress (BTUC)
2018 Special Convention
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Dear Brothers and Sisters,
It is with a very heavy heart, I have made the decision to 
step down as your 1st Vice President.  Due to increasing 
workplace responsibilities, it has become progressively 
challenging for me to respond and serve you to the 
standard that I had been able to in the past.  

This decision was not taken lightly as it brings to 
an end 15 years of serving as one of your front-line 
representatives.  I had assumed the role of BPSU 
Shop Steward for the Department of Marine & Ports 
Services in 2004.  I later served on the General Council 
as Chairperson for Division 8 (2007 to 2011) before 
deciding to run for the position of 3rd Vice President 
(2011 to 2014) and 1st Vice President (2014 to 2018).  

During my tenure as a Union representative, I served 
under three Presidents and I sat on numerous 
negotiation committees and working groups. I have 
also represented our interests overseas while attending 
conferences held by Public Services International (PSI), 
UNI Americas, Caribbean Congress of Labour (CCL), 
Caribbean Public Services Association (CPSA) and locally 

with the Bermuda Trade Union Congress (BTUC).

I have participated in Union actions on behalf of our 
members and advocated for them on disciplinary 
matters up to the upper management and Head of 
Civil Service level.  While very time consuming and 
challenging, the Union was successful in many of these 
cases.  Under President Armell L. Thomas, I re-activated 
the Shop Steward Committee and assumed the role of 
trainer; a role that I found extremely rewarding.  Through 
this initiative, Shop Stewards were able to further hone 
their skills.  

Despite my stepping down as a frontline representative, 
I can assure you that I will not be departing from the 
organisation that we have collectively built to be a 
respected force to be reckoned with.  My role may 
change to be a more indirect one, but I will always make 
myself available to the President, the organisation, and, 
more importantly, any Member who may need advice or 
support.

Leaving the stage is very hard for me after all this 
time but I know I leave the organisation in a very good 
position and that members have excellent officers and 
persons who are more than capable of serving them. I 
wish to thank everyone who aided me in growing as a 
Unionist; in particular, Brothers Orin Simmons, Edward 
Ball Jr., Jason Hayward and Kevin Grant, Sisters Thelma 
Hart, Golinda Fox, Lloyquita Symonds and Linda Mienzer 
and of course you, the members.

Through years of interaction and representation of 
you, I have learned much about Unionism and myself 
which has helped me to improve as we worked to grow 
the organization. I wish you all the very best and hope 
that you were pleased with the service I gave and will 
continue to give. As always, I live our Union motto: 
“Onward and Upward Together!”

In Solidarity,

Brother Wendell Burchall Jr.

I wish to thank everyone 
who aided me in growing 
as a Unionist...

“
”



7Onward & Upward Together | Q1 - 2018

The Bermuda Trade Union Congress (BTUC) comprises 
of seven (7) affiliate unions and workers’ organizations, 
representing approximately 9,000 workers in Bermuda.  
Currently, there are approximately 65 active collective 
agreements in place between BTUC affiliates and 
employers.

The 70 collective agreements focus on working 
conditions and terms of employment which include 
wages, hours of work, annual bonus, annual leave, sick 
leave, maternity leave, occupational health and safety, 
procedures for dispute resolution, the right of trade 
unions and managements.   Collective agreements take 
precedence over individual contracts of employment, 
while recognizing stipulations in individual contracts that 
are more favourable to workers.   

Collective agreements are reached after a process of 
joint decision-making between employers and workers 
known as collective bargaining.  It is the written 
collective agreement that legally binds workers and 
employers to the outcomes of the bargaining process.  

In Bermuda, collective bargaining is the social 
dialogue which takes place between employers and 
workers’ organisations, and is commonly referred to 
as negotiations.  Collective bargaining is the process 
used to determine working conditions and terms of 
employment, and to regulate the relationship between 
employers and workers.

Section 30L of Bermuda’s Trade Union Act 1965 makes 
collective bargaining compulsory for any union which 
has obtained certification in respect to a bargaining unit 
(group of workers). The Act states:

“Where a union has obtained certification in respect of 
a bargaining unit and the certification remains in force, 
the employer shall deal with that union accordingly; and 
the union and the employer shall, subject to this Part, 
in good faith treat and enter into negotiations with each 
other for the purposes of collective bargaining.” 

In order for a union to obtain certification to bargain on 
behalf of a group of workers in Bermuda, the process is 
quite simple and consists of the following:  

1. 35 percent of the propose bargaining unit must 
express interest to a union

2. The union will then file for Certification with the 
Government’s Labour Relations Manager

3. The manager will then arrange for a certification 
ballot to be held in the workplace

4. If 51 percent of the workers that vote in the ballot 
vote in favour of the union, the union will be 
certified as the exclusive bargaining agent for that 
group of workers and collective bargaining will 
commence.

Collective bargaining is a fundamental principle and 
is considered an enabling right enshrined in ILO 
conventions and recommendations. The four major 
ILO conventions and recommendations on collective 
bargaining include:

• The Freedom of Association and Protection of the 
Right to Organise Convention, 1948 (No.87)

• The Right to Organise and Collective Bargaining 
Convention, 1949 (No. 98)

• The Collective Bargaining Convention, 1981 (No. 
154)

• Collective Bargaining Recommendation, 1981 
(No. 163)

Despite the reality that employers and unions may come 
to the bargaining table with different interests, collective 
bargaining is used to build trust and mutual respect 
between employer, workers and their unions, and 
contributes to stable and productive labour relationships. 
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Seasons Greetings Brothers and Sisters, 

This year has rolled by quickly and despite the 
challenges faced, we have reached some 
remarkable milestones. 

As this Holiday Season has crept up on us, we 
pause to give thanks and acknowledge the 
support of the membership at large.  This 
gratitude is extended from the Executive, 
General Council and Secretariat who rely on 
those at the ground level to make the Union 
what it is. 

While these pleasantries are expressed 
through the Office of the President, we have 
all rallied to stay focused on our mission and 
achieve our goals through strategic planning 

and the execution of duties. We have 
maintained our presence in the workforce and 
the community. 

In closing out our celebration of 65 years in 
trade unionism, we have shown growth and 
vitality experienced through solidarity.  We 
can be proud of the agreements negotiated 
and those we continue to complete.  With a 
change in the Government, we hope to 
develop and maintain a relationship that will 
continue to provide guidance and support for 
members in the workplace and meet the goals 
set forth in the Strategic Plan 2017- 2020.  We 
aim to promote awareness of both local and 
global issues which may impact and affect 
members. 

At every level of this organization, we have 
persons who work to make the Union 
successful.  Moving forward, we trust that 
more members will increase their activity and 
service in the Union.  We need you to build 
on our foundation and sustain our path to 
becoming a greater force in the Bermuda 
labour movement and trade unionism. 

This is the Season to give thanks for many 
reasons, but mainly to acknowledge the gift of 
life that we have been afforded, and the hope 
for our anticipated future. 

Brothers and Sisters, as we collectively strive 
to retain our position as a force, remember – 
WE have both an individual and collective 
responsibility as members of this Union and 
the wider community to be caretakers of one 
another. 

May the Blessings and Joys of the Holiday 
Season be all that you and your family require 
to experience the richness of life.  Remember 
others who may be in need of support and 
share out of your bounties. 

We are one.  United.  Moving “Onward 
and Upward Together”. 

In Service and Solidarity. 
Bro. Jason P. Hayward 
President 
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The BPSU marked International Women’s Day (IWD) with 
a lunch and a panel discussion focused on the theme: 
#PressforChange.

BPSU IN ATTENDANCE at the BIU’S INTERNATIONAL WOMEN’S DAY TEA

INTERNATIONAL
Women’s Day

Awardees included:

Young Women of Influence 

Sis. Ashley Smith
Distinquished Member 

Sis. Sharon Symonds

Sis. Cherie Dill 
Director, Actuary - Everest 
Reinsurance

Sis. Shakira Dill-Francois 
Deputy Solicitor-General - 
Attorney General’s Chambers

Sis. Keeva Joell-Benjamin 
Acting Commissioner - Dept. of 
Corrections

Sis. Kaitlyn Noyes 
Director of Ocean Academy - 
BIOS

Panelists included: 
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On 13th February 2018, the BPSU finalised the Collective 
Bargaining Agreement (January 2017 - March 2020) for the 
recently formed Bermuda Civil Aviation Authority.

On 27th February 2018, the BPSU and the Corporation of 
Hamilton signed off on their Collective Bargaining Agreement 
(January 2018 - December 2020).

• replacing the dilapidated roof, windows and 
doors

• major re-wiring and re-plumbing
• a new washroom
• the creation of a new pump/storage room
• new flooring
• installation of a smartboard

The refurbishment of the Annex building was 
completed at the end of January 2018. 

The Annex was built at the turn of the 19th 
Century and was in disrepair, requiring major 
structural work.  As part of the BPSU Strategic 
Plan, it was decided that the Annex would be 
refurbished to create a multipurpose space 
to serve as a boardroom, library and resource 
centre.  In April 2017, construction began on the 
refurbishment of the Bermuda stone building 
which mainly entailed:

ANNEX REDEVELOPMENT

COLLECTIVE BARGAINING AGREEMENT (CBA)
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AMERICAN AIRLINES  

BAS – SERCO CCTV  

BPSU SECRETARIAT  

BERMUDA CIVIL AVIATION 
AUTHORITY  

BERMUDA COLLEGE  

BERMUDA ECONOMIC 
DEVELOPMENT CORP.  

BERMUDA GOVERNMENT  

BERMUDA HEALTH COUNCIL  

BERMUDA HOSPITALS BOARD  

BERMUDA HOUSING CORPORATION  

BERMUDA MONETARY AUTHORITY  

BERMUDA SHIPPING & MARITIME 
AUTHORITY  

BERMUDA TELEPHONE COMPANY 
LTD.  

BERKELEY INSTITUTE  

BLACK & MCDONALD BERMUDA  

CI2 AVIATION SERVICES BERMUDA 
LTD.  

CEDARBRIDGE ACADEMY  

CLARIEN BANK LTD.    

CORPORATION OF HAMILTON – 
SUPERVISORS & OFFICE STAFF  

LINKBERMUDA  

PHOENIX STORES LTD.  

SALVATION ARMY  

SCHOOL PRINCIPALS  

TELEBERMUDA INTERNATIONAL LTD.  

WEST END DEVELOPMENT 
CORPORATION (W.E.D.C.O.)  
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“

“ 6 awards of $1,500 
for local/online education

6 awards of $3,500 
for overseas education

•  Dependents can be persons who are not blood related but do 
reside in the household as a dependent (the member must be the 
official guardian of the dependent)

•  Successful candidates are not eligible for another award until a 
four year period has elapsed, however, siblings or other family 
members are welcome to apply the following year 

•  All successful recipients are randomly selected and the amounts 
awarded have no bearing on the amount of applications received 

•  A photocopy of the member’s membership card is required

•  Application forms are available at the BPSU office and on both  
the BPSU website www.bpsu.bm and the Bermuda Scholarship  
website www.bermudascholarship.com

BPSU 
Education 
Awards

Since 1993, the 
BPSU has been  
offering scholarships 
to its members and 
their dependents  
for both local and 
overseas education.

The deadline for applications: 
Friday, June 30, 2018

BPSU’S PROUD    History

One of the greatest achievements was 
the purchasing of the Headquarters 
Building on 22nd July 1981, which 
was officially opened on 15th March 
1982.  The Association was successful 
in completing the payment of the 
mortgage on the Headquarters building 
in March 1996 and held activities 
in September 1996 to celebrate the 
Mortgage Burning. 

The Union took pride in flying its own flag in 
1986. The four stars on the flag depict the four 
bargaining units:

• Government
• Communications 
• Hospitals
• Private Sector

Excerpts from the Bermuda Public Services 

Union 65th Anniversary Journal 

(copies available from the Secretariat)
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”

”
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PANEL SIX
Public Administration: Public Policy for Sale?

Quality public services and democratic government 
require independent, ethical policy advice, excellent public 
administrators and fierce regulatory oversight. Experience and 
evidence shows that public servants must be free from political 
interference and that the public service must have a strong 
culture of independence and commitment to service.

PANEL SEVEN
Infrastructure in the age of austerity

The world has a large infrastructure backlog. In the developing 
world, basic infrastructure is needed to facilitate economic 
and social development - 1.8 billion people currently use water 
contaminated with feces, risking cholera, dysentery, typhoid 
and polio, and 17% of the world’s population lack access to 
electricity. In the developed world, infrastructure built decades 
ago is crumbling and needs urgent upgrade. 

Progressive taxation can raise revenue so that privatisations can 
be stopped. Insourcing, re-municipalisation and public-public 
partnerships are happening increasingly across the world.

In this edition, of the 
Feedback Newsletter we 
focus on the last four panel 
discussions that were held.

PANEL FIVE 
For the many: Public services in a just global 
economy

An economy for the people is not possible while the paradigm 
of the market and competition remain all-pervasive, urging a 
race to the bottom for wages, taxes, public service provision and 
environmental standards. The current system is only politically 
sustainable because those who benefit from it have deliberately 
established an ideology that insidiously promotes myths that 
public services are inefficient, unable to innovate and are a 
burden on the economy and society. 

We must value public services, and public service workers, for 
both the economic and social contribution they make. 

“
”

Progressive taxation 
can raise revenue so 
that privatisations can 
be stopped.

Experience and 
evidence shows that 
public servants must 
be free from political 
interference.

An economy for the 
people is not possible 
while the paradigm 
of the market and 
competition remain all-
pervasive...

Public Services International (PSI)
30TH WORLD CONFERENCE - PART 2
Submitted by: Bro. Wendell Burchall , 1st Vice President 
& Bro. Ed. Ball Jr., General Secretary
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Recently, the BPSU Future Leader’s Committee was rebranded!  The 
President invited all members under the age of 35 to a meet and 
greet where the way forward for the Future Leaders Committee was 
discussed.  Sis. Lalisha Simmons has been appointed at the interim 
Chair of the Committee and she looks forward to working with our 
members.

Emanating from the Reconvening of the Delegates’ Conference 
came the need to establish a Diversity Committee.  The President 
has appointed Sis. Christine Bogle and Sis. Natalie Pitcher as 
Co-Chairs of this committee whose primary aim will be to represent 
the interests of minority groups within BPSU.  The committee will 
provide recommendations on how we can better serve minority 
groups within the organization and how we can better equip 
ourselves in the area of diversity.

Members interested in joining or learning more about these or 
any of our other committees are invited to contact the Secretariat 
via email at info@bpsu.bm or telephone at 292-6985.

BPSU 
    Committees

”

”

“

“

All workers deserve 
respect and dignity and 
a voice in their trade 
unions and society. 

We must value public 
services, and public 
service workers, for 
both the economic and 
social contribution they 
make. 

13

PANEL EIGHT
Nothing about us without us

All workers deserve respect and dignity and a voice in their 
trade unions and society. Recognising that vulnerable groups 
often suffer multiple discrimination, PSI promotes equality, 
equity and non-discrimination policies that contribute to build 
a more inclusive society. 

The delegates were involved in discussing and adopting the 
Program of Action as well as debating and adopting changes 
to the PSI Constitution and Resolutions put forward by 
Affiliates. These items had been previously circulated amongst 
the Affiliates in preparation for the Congress. Interspersed 
throughout the Congress days were panel discussions on the 
various areas discussed during workshops held prior to the 
convening of Congress. 

The Congress ended with a clear Plan of Action for PSI 
and its affiliates for the next five years with the intent of 
moving the Labour Movement forward and continuing to 
seek improvement in the protection and benefits of workers 
worldwide.
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care of vascular access including central and peripheral 
lines. IV therapy is also useful for nutrition, medication 
administration, blood transfusion, chemotherapy and 
hydration. 

As the President of The Bermuda Chapter of CVAA, 
I would like to acknowledge and salute the Infusion 
Nurses of BHB, PALS and those in the wider community 
who maintain their skills and deliver outstanding care in 
Infusion Therapy across Bermuda. Also to the members 
of CVAA, you rock! A hearty “thank you” for all you do.

Written By:
CHRISTINE BOGLE 
President of Bermuda Chapter of CVAA 2017-2018

Infusion nurses worldwide celebrated January 25, 
2018 as IV Nurses Day. Since 1980, this special day 
was designed to recognise the tireless effort of the 
infusion nurses across the world. This year, the Bermuda 
Chapter of the Canadian Vascular Access Association 
(CVAA) honoured its members by hosting a luncheon and 
awarding certificates of appreciation for their hard work 
in maintaining standards in infusion therapy. The official 
proclamation for IV Nurses Day reads, “recognition is 
long overdue for the nurses who practice IV therapy”. The 
theme for 2018 is: “It’s about US. It’s about InfUSion”. 
Celebrate the exceptional work you do! 

Infusion therapy is integral to healthcare. Almost every 
department and procedure require a blood draw or 
insertion of some type of IV cannulation for medical 
therapy. This requires patience and skills of infusion 
therapist to adeptly perform these therapies. In the 
world of globalisation, the advent of new technologies, 
increase in aging population, new and enhanced types of 
therapies, infusion nurses must keep on par with current 
information and enhance their skill. 

IV nurses are certified through The Canadian Vascular 
Access Association and Infusion Nurses Society.  Training 
is required during orientation to Bermuda Hospital Board 
(BHB) and the community can rest assured that qualified 
nurses are at the helm of infusion therapy. As we are 
uniquely created, difficult and challenging cannulation 
often require the expertise of the team in purple. 
Patients who are difficult to insert an IV access or for 
blood draw salute and commend the team in purple for 
their outstanding skill and care in securing our infusion 
treatment. IV Nurses do apheresis procedures such as 
plasmapheresis or red cell exchange; management and 

IV Nurses Day
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ONWARD AND UPWARD TOGETHER
under the direction of
COMMUNITY OUTREACH 
COMMITTEE (CORC) 

NEEDS YOU!!!

•   All walkers/runners must register by April 30th, 2018
on http://bermudarelay.com/registration-form/
under our team, “BPSU – Onward and Upward Together”

•   If you need help registering contact
registration@relayforlife-bermuda.org

•   BPSU members who are Cancer Survivors and/or 
Caregivers please contact Sis Tamika Wade-Trott
at tamikawadetrott7@gmail.com

•   Register and Raise $100 to receive your t-shirt and goodie 
bag from R4L

•   www.bermudarelay.com is the website for more 
information

•   A meeting will be scheduled so stay tuned! 

R4L Theme: “We is Greater than Me”

THE BPSU’s

RELAY FOR LIFE
This is our  
3rd year  
participating 
and we want 
to make this 
year the best 
ever!!! 

We can’t do  
it without  
you so, please 
note the  
following:

Friday 18th & Saturday 19th May, 2018

(R4L) TEAM

TWO MORE NURSES HAVE QUALIFIED AS HEALTH 
VISITORS WITH THE DEPARTMENT OF HEALTH

A partnership between the Department of Health 
and University of Cumbria (UoC), established in 
2011, has produced another team of qualified 
Health Visitors.  Rebecca Dunkle and Erinn Smith 
have spent the past two years balancing work and 
family commitments with late night study sessions 
to complete the Specialist Community Public 
Health Nursing (SCPHN) – Health Visiting course 
via distance learning through the UoC.  The duo 
also had the opportunity to visit Lancaster, England 
within the last year of study to participate in a two-
week observational placement.

This qualification, which operates via an adapted 
version of the UK’s Healthy Child Programme, 
allows them to conduct home visits and facilitate 
weekly baby clinics.  The core focus is on providing 
parents with the tools they need to give babies the 
best start in life and includes health education 
and promotion, home safety, immunizations, and 
nutrition. 

Both previously worked as community health 
nurses, specifically within the school population, 
but took on the additional work to further their 
experience and to build capacity and sustainability 
within the Department of Health.

The course, which is approved by the UK Nursing 
and Midwifery Council, also involved constant 
assessment in the form of presentations, essays 
and coursework.  It was a challenge, as the pair 
worked a split-week with 3 days dedicated to health 
visiting and the other two towards school nursing. A 
highlight for the two was the 10-week practicum in 
which each solely managed their caseloads without 

Celebrating our MEMBERS

ERIN SMITH REBECCA DUNKLE

the assistance of their Clinical Practice Teachers - previous 
UoC grads, Isabel Jervis and Jennifer Robinson.  

Qualifications were completed October 2017 and Rebecca 
and Erinn are excited and eagerly await transition to their 
new roles as SCPHNs.  

PUBLICATION

Bermuda’s Expanded Programme on Immunization 
Manager Laura Lynn Jackson, contributed to a publication 
titled “The Expanded Program on Immunization in the 
English and Dutch-speaking Caribbean (1977–2016): 
reasons for its success”, published in December 2017 
in the Pan American Journal of Public Health.   Working 
alongside notable public health leaders in the Sub region 
has been an honour and privilege for Lynn with many 
opportunities for shared learning locally and overseas.   
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Public Relations 
Committee
Sis Lloyquita Symonds, Chairperson

Sis Dwanita Grant, Secretary

Sis Linda Mienzer

Sis Lauren Bell

Sis. Alicia Trott 

FOLLOW US ON

Twitter: @BermudaPSU
Facebook: bermudapublicservicesunion
Instagram: bermuda_public_services_union

BERMUDA PUBLIC SERVICES UNION
2 Angle Street Hamilton HM10
Tel: 441-292-6985  Fax: 441-292-1149
www.bpsu.bm       Email: info@bpsu.bm

COLLABORATION

COMMITTEES

COMMUNICATION

CONSULTATIVE

DIVERSIT Y

EMPLOYER

INFORM

INFORMATION

LEADERS

LEADERSHIP

MEETING

MEMBERSHIP

NEGOTIATING

PREFERRED

REDEVELOPMENT

How many words can you find?

May 16, 2018

Retirees Committee

Presentation by Bro. Leo Mills

May 25, 2018 

Bermuda Day Celebration

Hosted by the Bar Committee 

Open from 9:00am – until

June 20, 2018

Retirees Committee Annual Picnic

Pontoons

June 24, 2018

Events Committee

Children’s Party

(details TBC)

Calendar 
of Events

D E R R E F E R P J C S E V U
L D O W Q M C Z F F O R M U N
D I V E R S I T Y F M Z E E E
F X B N A Q P T T I M B E V G
D R P M E Y D D Z O U M T I O
I O P C T K A B G B N R I T T
C O L L A B O R A T I O N A I
C O M M I T T E E S C F G T A
P I H S R E B M E M A N X L T
E M P L O Y E R G T T I V U I
C L I N F O R M A T I O N S N
C G S R E D A E L W O L F N G
P C H L V S O H P R N F F O O
T N E M P O L E V E D E R C R
P I H S R E D A E L L U B S B

WORDSEARCH


